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Federal Fiscal year 2008

School Year 2007-2008

	Indicator

E
	Percent of parents with a child receiving special education services who report that schools facilitated parent involvement as a means of impacting services and results for children with disabilities.

	1. Analyze the data relevant to the indicator.  Discuss any additional data that has been gathered.

	Improvement in parental attendance via various means has gradually increased to greater than 99% over the last three years.  While this demonstrates an increase regarding participation, parental participation via alternate means has increased while actual attendance has decreased. This is not, necessarily, unacceptable but a trend to be monitored.  


	2. What are the possible root causes for the regional performance?

	Possible root causes include: 

· increased due process training and awareness of the acceptability of conferencing via alternate methods
· increases in working parents and the necessity to attend via alternate methods

· changes in staffing including administrators and teachers impact the knowledge and decision to suggest attendance by alternate methods
· collaboration with stakeholders such as Family Resource Centers, Head  Start, and dentention facilities
· strong emphasis on developing a workable schedule to ensure parent participation

· availability of technology for parents and educators (email, cell phones, etc.)

· Transportation for parents provided 



	3. What regional needs have been identified and prioritized?

	Regional needs include:
· training should focus on parents,  teaching staff,  and administrators to ensure that all stakeholders are aware of opportunities to hold meeting by alternate means, when necessary

· training must be a continuous process at the district and regional level in order to address all stakeholders new to the school systems
· training should emphasize that the most productive meetings often occur “face to face” but when appropriate, attendance by alternate means is acceptable and ultimately, beneficial if the only option

· training in alternate methods of attendance such as Go To Meeting for district personnel should occur

· Go To Meeting conferencing  should be modeled by the West Kentucky Special Education Cooperative for districts


	4. List activities that will be conducted to maintain or improve regional performance in the table below.


	Strategies/Activities
	Responsible Person(s)
	Timelines
	Update

	Administrative Support

1. Conduct ongoing and scheduled conversations related to parental involvement and root causes with staff and school personnel.
2. Ensure that parental involvement regarding attendance is addressed to all staff including ARC Chairpersons during training

3. Model conferences using Go To Meeting and SKYPPE technology to school personnel and parents

Professional Development/Technical Assistance
1. Ensure that pertinent professional development activities (low incidence, transition, due process, behavior, etc.) are open to parents and advertised. 
2. Ensure that the importance of attendance and availability of alternate methods is relayed in trainings and record reviews to all stakeholders.
3. Collaborate with the Calloway Regional Training Center in providing technical assistance to parents and school district staff.
4. Initiate information on the WKSEC web site clarifying the importance of parental involvement, building relationships and due process

Networking/Collaborating
1. Provide support for Kentucky School for the Deaf and Kentucky School for the Blind parent support groups
2. Collaborate with Murray State University regarding due process, availability of technology and the value of parental input in student achievement.

3. Collaborate with various agencies, Murray State University, Carl Perkins Center, Job Corps, Protection and Advocacy, principals’ groups and the Calloway Regional Training Center, to provide technical assistance and information to parents and school staff regarding the value of parental input.

4. Include Leadership Cadre members (district administrators) in discussions and training listed above
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Update Codes


I=Implemented				C=Completed		New Activities in bold italics


IP=Implemented Partially			O=Ongoing


NI=Not Implemented				D=Discontinued
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