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Federal Fiscal year 2008
School Year 2007-2008
	Indicator

F
	Percent of districts with disproportionate representation of racial and ethnic groups in special education and related services that is the result of inappropriate identification.

	1. Analyze the data relevant to the indicator.  Discuss any additional data that has been gathered.

	Data from all districts with disproportionate representation of racial/ethnic groups should be closely analyzed.  Reviewing the summary of performance, the major areas of concern include African American students in the categories of mental disabilities, developmental delay, and emotional-behavior disabilities as well as Hispanic students in the categories of developmental delay and speech-language disorders.  The West Kentucky Special Education Cooperative serves twenty-four school districts some of which are small rural districts.  Districts with smaller numbers of students identified as students with special needs will show larger risk ratios.  As an example, one district  shows a large risk ratio for students in the category of African-American students identified with emotional-behavioral disabilities but considering that of the entire special education population, five total students are identified as EBD and of that five, one student is Aftican-American.  This is not always the case and that is why districts carefully analyze data (at times student by student).  The WKSEC has also seen an increase in the Hispanic population in the last five years acording to census reports.  Additional data from compression planning with general education administrators of the newly formed Leadership Cadre indicate needs related to universal screening, scientifically research-based interventions and diffierentiation of instruction.

	2. What are the possible root causes for the regional performance?

	Root causes for regional performance may include:
· Increased attendance by students of diverse ethnicity requires a more thorough understanding of the culture and needs of students and families by school personnel.
· Needs for increased information regarding universal screenings, progress monitoring, SRB interventions and differientiation of instruction

· Positive behavioral support systems often address the various disciplinary issues related to differenct racial/ethnic populations
· Culture/Climate issues related to poverty, ELL and race/ethnicity impact the entire learning environment and must be addressed to ensure that all educators believe all students are entitled to learn
· Districts need guidance related to actual status of local districts via self-assessment by all stakeholders to guide decisions

	3. What regional needs have been identified and prioritized?

	Regional needs include:
· Analyzing the school’s culture/climate related to serving all students and achievement via assessment
· Addressing the areas of need discovered in analysis of culture/climate
· Educating all stakeholders regarding disproportionality and cultural issues

· Training related to serving all students including those at poverty levels, of different ethnicity and race, ELL
· Training related to differientiation of instruction, universal screenings, progress monitoring, and collaboration
· Training related to ethnic groups, cultural differences and expectations



	4. List activities that will be conducted to maintain or improve regional performance in the table below.


	Strategies/Activities
	Responsible Person(s)
	Timelines
	Update

	Administrative Support
1. Continue conversations related to data and disproportionality, as appropriate, at the West Kentucky Special Education Directors (WK-SED) monthly meetings.
2. Continue analyzing data and discussing the KCMP process and monitoring document during KCMP Retreats with directors of special education.

3. Disperse information and assist districts as information comes from the Kentucky Department of Education related to disproportionality, eligibility and placement.
4. Initiate a Leadership Cadre for general and special education administrators to address issue related to identified needs in number 3 above.
Professional Development/Technical Assistance

1. Provide training for school psychologists in interpreting assessment data, student interventions, and being culturally responsive and bias free.
2. Provide face-to-face conversations between local directors of special education and agencies serving students (vocational rehabilitation, social services, mental health centers, etc.) to ensure positive cultural issues are addressed proactively.
3. Distribute and encourage districts to use the NCCREST Self-Assessment Tool. 

4. Assist districts completing self-assessments with indicated needs.

5. Provide continued training related to non-biased assessment/placement and being culturally responsive.  Training will be conducted regionally and in-district for specific needs (when warranted).

6. Support and enlarge the OT/PT/VI Consortium to address the needs of districts in related services while training providers in issues related to culturally sensitive evaluations, the referral process and eligibility.

7. Provide training to address identified culture/climate issues

8. Encourage districts to become involved with KYCID and support through WKSEC

9. Assist general and special educators in addressing needs related to differentiating instruction, progress monitoring, student intervention systems, universal screenings and collaboration.

Networking/Collaborating

1. Partner with Murray State University to educate (pre-service and in-service) school personnel regarding bias free assessment and service interventions.  

2. Share Child Count information and what the information might indicate.
3. Partner with the Calloway County Early Childhood Regional Training Center to assist districts administratively, through professional development and networking opportunities

4. Annually arrange joint meetings with superintendents and directors of special education to address areas of need and disproportionality issues.
5. Enlist the services of the new Achievement Gap Coordinator to train directors of special education in the use of the student data tool

6. Meet jointly with Early Childhood Providers and local directors of special education to ensure proper referral, assessment, eligibility determinations and placement decisions.
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Update Codes


I=Implemented				C=Completed		New Activities in bold italics


IP=Implemented Partially			O=Ongoing


NI=Not Implemented				D=Discontinued
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