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Federal Fiscal year 2008
School Year 2007-2008
	Indicator G
	Successful transition rates for youth with disabilities are comparable to the successful transition rates for youth without disabilities.

Percent of youth aged 16 and above with an IEP that includes coordinated, measurable, annual IEP goals and transition services that will reasonably enable the student to meet the post-secondary goals.

	1. Analyze the data relevant to the indicator.  Discuss any additional data that has been gathered.

	WKSEC Regional Report of ST 1.l:  Regionally, both groups of students reveal a decline in successful transition when comparing the 2005/06 school year with the 2006/08 school year.  Successful transition rates for students without disabilities declined by 2.82% while successful transition rates for students with disabilities declined by 3.74% which is unacceptable.   Regional percentages of successful transition for both categories including students with and students without disabilities fall below that of the state data.  The difference between the success rates of the two groups is 8.44% indicating that students without disabilities reported more success as a regional group.
WKSEC Regional Report of ST 7.1:  Regional data indicates a higher percentage of IEPs with coordinated , measurable and annual IEP Goals than that of the state data.  Districts report the use of Senior Survey data and data gleaned is discussed below.

	2. What are the possible root causes for the regional performance?

	· Annual collaborative (WKSEC and the CC Regional Training Center) Transition Conference attended by teachers and administrators
· A transition checklist was provided to all attendees of the Transition Conference as a valuable tool to ensure compliance and opportunties for student success

· Regional and district specific ARC trainings by WKSEC and RTC highlight the goals of successful transition and appropriate IEP goals are offered frequently

· The WKSEC RITT  is an active organization led by the WKSEC Transition Consultant

· Existance of Transition Cadres in many districts

· Many districts hold annual transition meetings for students in April
· Districts communicate mandates and regulations to staff frequently

· Districts monitor due process and special education paperwork

· Rural school districts have less opportunities for students through multi-agencies

· Vocational rehabilitiative services do not often start until students are seniors, regionally
· It is often difficult to match skills with successful transition opportunities in rural areas due to transportation costs and availability

· WKSEC provides opportunties for educators to meet with Job Corps and Carl Perkins staff annually to understand offerings for students.

· Additional training regarding resources, appropriate assessment for transition, self-directed IEPs,  as well as culture and climate issues ensuring high expectations for all are warranted.

	3. What regional needs have been identified and prioritized?

	· Collaborative  working relationships with multi-agencies
· Addressing culture/climate issues to ensure high expectations for all

· Matching students with appropriate transition assessments and then provision of services/opportunties realistic to the area as the region is vast
· Continued trainings related to these areas of transtion.

	4. List activities that will be conducted to maintain or improve regional performance in the table below.


	Strategies/Activities
	Responsible Person(s)
	Timelines
	Update

	G1.  WKSEC will continue to sponsor the RITT and encourage attendance by all stakeholders
G2.  Districts will be offered opportunities to view various curriculums/programs  supportive of transition activities for all students 

G3.  District personnel will have the opportunity to share issues and concerns with multiple interagencies serving students through a panel discussion and Q & A of questions/concerns presented by DoSE

G4.  Districts will be offered the opportunities to schedule record reviews with using district records, district staff and WKSEC staff for “hands on” training and better understanding of needs/compliance issues.

G5.  Meada Hall with the CBWTP will present sessions dealing with training for job coaches to all districts registering. The session will address job coaches in general and not one particular program.  

G6.  Meaningful transition assessment training will continue focusing on the need for specific assessments for specific students/areas.

G7.  Follow-up with district educators will be conducted by WKSEC staff to ensure awareness and understanding of transition needs and due process issues via GoToMeeting  software which will allow for access to all and an efficient use of time/funding.
G8.  WKSEC will continue to utilize the expertise of KDE/IHDI staff to address analysis of KIST data and projection of ways to address needs by Beth Harrison.

G9.  WKSEC will provide a vehicle to inform educators of opportunities  for students in the area through the Carl Perkins Center and Job Corps

G10.  WKSEC will continue to offer the annual Transition Conference for parents and educators in February in collaboration with the Calloway County Regional Training Center.  

G11. Trainings related to the need for leading change will be conducted to address culture/climate issues and high standards for all students in collaboration with the Calloway County Regional Training Center.
G12. Updated training related to the Data Analysis Process will be conducted in collaboration with the Calloway County Regional Training Center to underscore the need for data and addressing specific needs of students.
	Tiffany Sanders
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Tiffany Sanders
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Susan Clifton

Tiffany Sanders

Susan Clifton and Tiffany Sanders
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Update Codes


I=Implemented				C=Completed		New Activities in bold italics


IP=Implemented Partially			O=Ongoing


NI=Not Implemented				D=Discontinued
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